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OBJECTIVES

 To understand the Expanded Career Progression For
Public School Teachers

 To develop deeper understanding on the current
initiatives of DepEd as regards recruitment and
promotion

 To get updates on Deped’s Roadmap for
Career Progression
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DEPART

OUTLINE OF PRESENTATION

Vision for Teachers’ Career Progression
Related Studies as Bases for Career Progression
Government’s Response to Teacher
Career Progression System for Public School Teachers (EO 174)
Where Are We Now?

- Deped’s 2023 Merit Selection Plan (MSP)

 Guidelines on Recruitment, Selection and
Appointment (RSA) in DepEd
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Our Vision for Teachers’ Career Progression

No single teacher
should retire at
Teacher l.

Reclassification as the
sole means for
promotion, making
promotion
faster and self-paced.

Teachers’ career path Teachers should be Teachers’ career
should allow them to given career options advancement should be
remain in the classroom between classroom based on quality of
while advancing in teaching and school teaching practice.
stature and administration.

compensation.

Our Strategy to Realize our Vision

Create new positions in Clarify and rationalize Uphold teacher quality
the classroom teaching career paths for teachers. standards through
career line (Teacher 1V, V, _
VI, VIl and Master Teachers may choose comgfiii::(_agg)s/egnd
Teacher V) thereby alternative career paths .
providing more once they reach promotion/reclass.
opportunities for Highly Proficient.

promotion in the teaching
career line.



i .S

A Review of Related Studies that Led
to the Realization of the Expanded
Career Progression (ECP) for Public

School Teachers



DepEd teaching personnel, by position, asof October 24, 2018

Monthly basic . Vedian Median age
Median age, | number of
Salarv Grad pay, 4th tranche Numbe % Percent £ 0ct 24 . atentry fo
amry oracel orssiafin | M7 | gigribution | Female |*°0CtEn| YEAISINbponed
2018 |service, as of .
pesos Oct2d, 2018 >0
Related Studies: =N
PhiIippine Institutefor Tl 1 20,754 - 22 829 400,062 51.4 813 332 LAN 288
Development Studies Tl 12 22,938 - 25,003 122,938 15.8 812 419 / 118 \ 2
Th 13 25,232- 27503 197,132 253 848 47 I 156 \ 291
NT | 18| 40837442 B0 49 840 w0l | »1 | ®2
D Ed T h MTII 18 45,268 - 50,502 15,1680 19 835 51.0 25 2.0
ep eac er MTII 20 51,155 - 57,293 2 0.0 815 547 293 254
womforce MT IV 21 57,805 - 64,741 0 0.0 0.0 0.0 0.0 0.0
SpEdT! 14 27,755 - 30,253 2, 0.4 0.0 407 1.1 296
Study SpEAT 15 30,531-33.279 269 0.0 884 a7 170 A7
SpedT Il 16 33,584 - 36,606 367 0.0 88.3 450 15.3 M7
SpEdTIV 17 36,942 - 40,267 0 0.0 0.0 0.0 0.0 0.0
SpEdT V 18 40,637 - 44 294 3 0.0 66.7 482 249 233
SpSeT 13 25,232 - 27,503 939 0.1 517 25 \ 1.0 I 214
OtherTeachers® [ 1116 | 20,754-36606 8 0.0 505 a1\ B3/ w4
Al teachers 177,81 100.0 824 383 H.ﬁ/ 07
\
Reference: Rosario G. Manasan, Shanna Rogan and o .
Aubrey Trinidad (2018). DepEd Teacher Workforce *  92.3% of teachers occupy T1-T3 items
Study: Insights on Career Progression and « Median no. of years in service:
Professional Development of DepEd Teachers from T1 -4 yrs; T2 - 12 yrs; T3 - 16yrs; MT1 - 23 yrs; MT2 - 25 yrs

the PSI-POP Dataset



Related Studies:
Save the Children

Eight Potential

Threats to
Teacher
Motivation in
the Developing
World

Reference: Guajardo, Jarrett. (2011).

Teacher Motivation: Theoretical Framework, Situation
Analysis of Save the Children Country Offices, and
Recommended Strategies

* Increased Workload and Challenges
* Low Remuneration and Incentives

* Low Recognition and Prestige

* Weak Accountability and Social Support
 Lack of Voice
* Few Opportunities for Career Development

* Unclear and Constant Changes to
Institutional Environment

* Few or No Learning Materials and Facilities



Related Studies:
Save the Children

Country-specific
Analysis and

Recommendations:
Philippines

Reference: Guajardo, Jarrett. (2011).

Teacher Motivation: Theoretical Framework, Situation
Analysis of Save the Children Country Offices, and
Recommended Strategies

The 2011 report found that the most critical threats to
teacher motivation in the Philippines are:

1.
2.
3.

4.

Increased Workload and Challenges

Few Opportunities for Career Development
Unclear and Constant Changes to
Institutional Environment

Few or No Learning Materials and Facilities

“Once threats to teacher motivation are identified and
verified by additional investigation, solutions must be
sought to either decrease workload or increase one or
more of the seven (motivational) supports.”



Related Studies:
SEAMEO-Innotech
and DepEd

Teacher

Motivation
Study

Reference: SEAMEO Innotech. (2021).
Exploring Teachers’ Whys: Understanding Motivation
Among Teachers in the Philippines

With teachers aiming for career movement
throughout their career, opportunities for career
progression (e.g., proposals for new, non-
supervisory teacher positions) should be made a
viable option for teachers who want to focus on
classroom teaching.

This includes revising the teacher plantilla system
to provide additional career progression steps for
teachers and master teachers to ensure high
performing, experienced and expert teachers are
retained within the system and provided with
opportunities for professional growth and
development.



Career Progression: Government Response to Teachers

Vv

Create more opportunities Boost teacher morale, Uphold teacher quality
for promotion for qualified drive motivation***, and thro_ugh competency.- &
teachers. incentivize high merit-based promotion.
Fact: Entry-level salary of performance Re;lassmcatlon based on
teachers in the PH is even e PPST/teacher quality

higher compared to its ASEAN standards rather than

neighbor countries*, advancement rather than credentials (proxy indicators

but promotion is across-the-board salary of competence)

sluggish. Some teachers increase.

retire as Teacher |**,

References:

* UIS (2011) UNESCO Bangkok (2009)

** Teacher Workload Study, Manasan & Trinidad- ADB 2019
***Guajardo, Jarrett. (2011). Teacher Motivation: Theoretical
Framework, Situation Analysis of Save the Children Country
Offices, and Recommended Strategies
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MAKke the curriculum relevant to produce competent and
job-ready, active, and responsible citizens;

TAke steps to accelerate delivery of basic education facilities
and services;

TAke good care of learners by promoting learner well-being,
iInclusive education, and a positive learning environment; and

Give support to teachers to teach better
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EXPANDED CAREER
PROGRESSION SYSTEM FOR

PUBLIC SCHOOL TEACHERS
(Executive Order No. 174)




Executive Order No. 174

LT EO 174 “"Expanded Career Progression
BY THE PRESIDENT OF THE PHILIPPINES System for pu bliC SChOOl TeaCherS”:

EXECUTIVE ORDER NO. 174

ESTABLISHING THE EXPANDED CAREER PROGRESSION SYSTEM
FOR PUBLIC SCHOOL TEACHERS

WHEREAS, Section 5, Article X1\ of the Constitution provides that the State
shall enhance the right of teachers to professional advancement, and ensure that
teaching will atiract and retain its nghtful share of the best availabla talents through
adequate remuneration and other means of job satisfaction and fulfiliment;

HEREAS R (e 670 s G oSt Lpromote professional development and

Teachers,” recognizes that the advancement In education depends on the
qualifications and ability of the teaching staff, and declares it & policy of the State to

L] L]
promote and improve the social and economic status of public school teachers, their < a re e r ro reSS I O ' . Of te a ‘ | l e rS a I ' d d efl I ' e
terms of employment and career prospects in order to atiract and retain in the teaching

profession more individuals with proper qualifications;

L] L] L] L]
WHEREAS, Executive Order (EO) No. 500 (s. 1978) established a system of t} Ie Ca ree r | I ' ] eS W I tl ] I ' I tl I e | | b | I C SC I l OO |
career progression and promotion for public school teachers that is focused on

classroom effectiveness, and attaches a premium 1o advancement in stature and
compensation of teachers while remaining in the classroom;

AR e ot e o e 2t ey e e system that applies to all teachers in the

implementation of the K-12 Reform, and the enactment of RA No. 10968, which
institutionalized the Philippine Qualifications Framework, have brought significant

Elementary and Secondary levels,

WHEREAS, there is a need to revise and update the system of caraeer

progression for public school teachers that is anchored on the achievement of Q v
qualifications and standards for teachers and school administrators, in erder 1o provide I I l ( l I I I ' S I—l S
mare opportunities for professional growth and career advancement. and ensure that L
teachears are consistently motivated in providing quality education to learners;

WHEREAS, the Senate and House of Representatives Joint Resclution No. 4

(3. 2009) authorized the President to modify the existing Compensation and Position
Classification System of civilian personnel; and

WHEREAS, Section 17, Arficle VIl of the Constitution provides that the
President shall have control of all executive departments, bureaus and offices;

NOW, THEREFORE, |, RODRIGO ROA DUTERTE, President of the Republic

of the Philippines, by virtue of the powers vested in me by the Constitution and existing
laws, do hereby order

THE FRESIDENT OF THE PHILIPPINES



Executive Order No. 174

EO 174 “Expanded Career Progression

System for Public School Teachers™: =3 School Principal IV

: : ! Master Teacher IV gR:c>:3 School Principal lll
authorizes the creation of additional

teaching positions in the teaching Master Teacher Il gl B School Principal Il
career line (in blue font) Master Teacher |l BEa:d School Principall

provides redefined parameters in Master Teacher |
choosing between the established
career options — specialized
classroom teaching and school
administration

~ Highly

Proficient
Teacher

Teachers may only be allowed to choose
between career paths upon reaching MT 1
Teacher lil
attaches teacher progression /

promotion with the professional
standards (PPST, PPSSH) Teacher |

L T T S . N D o B T e T G, | . | g

Teacher ll



Embedding the
Professional Standards
into Teachers'’ Life Cycle
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Department of Educationt
A1NG 2007
pepkd ORDE R
No. 42-% 2017
!ATIOI‘A!- ADO'I’IOI AND l"‘-mmk‘l‘lol OF THE '“llal"l'l
PROFESSIONAL STANDARDS FOR TEACHERS

Undersecretan<s

To:
Assistant Secretarics
Bureau and Service DHEE tors
Reglonal Directors
Schools Division Superintendents
Public and Private Blementary and Se¢ ondary Schools Head®
") Others Concered
In line with the ne™ professional seandards for teacheete (he Depastment of
Education (DepEA. “hrough the Teacher Education Councl (TEC), issucs this
TepEa Order entitled Natio option and Imple™ ation of the Philippine
professional Standards for Teache™™ « .
2 The DepEd recognizes the importance of professional standards in W
continuing professsonal evelopment and vancement of 1eachel? based on the
Drinciple of lifelon® Jearning. 1t i® T mmitted 0 SUPPOTAE Teachers, and taking
cognizance of smequivecal evidence That good teachers 370 £l to reising stwdent
hjevement. Quality arning 18 CONUDECT upon  quality teaching. Hence
enhancing teacher quality become® " utmost smportance for long term #nd
Tustainable nation building
« changes brousht about by varous national and global frameworks such
3. the K to 12 Refort, ASEAN Integration. ‘obalization, a4 the changing
haracter of the 215 oy learners NECESIEIE the improvements and call for
“he rethinking of the National Competency Pased Teacher Siandards (NCBTS:
hence, the development of the PPST
4 he PPST aims Lo
o st out clear € Sectations of teachert along well-defined career
sages  Of professional “sevclopment o™ beginning
atinguished practice:
b. cngage teachers 10 actively embrace & continuing effort 1%
n
ormance, ientify

o5 teacher pert
evelopment

Ltaining proficienc
sessional A

. o
apply @ uniform Imeasure 10 889¢
peeds, and provide support for Prot

°

Jing and devel spment

4 1o effectively
promotion
his set of

o @ basis for all WA

that teach P
Jon and P

5. The PPST shall be used
1o ensure
1t can also be

% to 12 Program
appraisals € tead

hall be based on ¥

{mplement the
of teschers. All periormance

standards.

training and development

The regional offices shall be supported bY their
Wn‘vnu(l w0 orgAMZE and orent all the s«h\)ul& dwvimons ‘within heir ;unu!x on
for the PPST. In additx it shall ake charge of the mnm(em‘.n and evaluation ot
the division level \mplementation The & s division office hall have the Same
functions and responsibilities i he school districts and secondary ¢ hools.
7 Reporting of 1he orientation and related activitics, ahall be done bY h
regonal office 10 he Office of the Secretary through the Teacher Bducation
Cnun'u\
8. Immediate dissemination of and strict compliance With this Order 1#
(|\|r\'l€l!
oon nion wrsones
Secretary
R(k‘l’ﬂ'ﬁ(b
To be indicated I the Perpetual Indes
under the following subjects:
BASIC ED!
P‘)LlL'\‘
S‘R\X‘.R/\M\
.\('Hnﬂl s
TFJ\CHERS

Ro0 Y —




PPST as a Framework for Teacher Quality

Philippine
Professional
Standards for

Teachers
(PPST)

Philippine
Qualifications
Framework

ASEAN Integration/
Internationalization




The Teacher Development Framework

y
. ; Stage 4
§ul% & & y o g _
ig_ﬂ;g o y Stage 3 (Distinguished)
o ] Stage 2 (Highly
r i Proficient) |
Recruitment :> Stage 1 (Proficient) N @ Em‘% -

and Hiring (Beginning) 3 | I Y ADN 4 Ilaearr:mg anc:
n ' evelopmen

= [l |

Teacher Induction

e Program
gy =

1} Teacher Entry M[ Performance Management
' Requirement

R (LET)

Career Progression (Reclassification),
Competency Assessmeént and Accreditation

MH‘ Rewards and Recognition

Pre-Service
Curriculum



In order for Teacher Progression to be successful...

Pre-
service

1. Align pre-service curriculum
with the expectations of PPST
Career Stage | (Beginning)

2. Reuvisit curriculum
requirements to include:

- preparation and consolidation
of teacher portfolio that may be
submitted as Non-Classroom
Observable MOVs for purposes
of Teacher Hiring

- classroom observations
during Field Study should be
aligned with the PPST CS |
(Beginning) as well as DepEd
COT Tools (Level 1-5)

4 ..
' Licensure

1. Align LEPT test objectives
with the expected knowledge
and competencies of PPST
Career Stage | (Beginning)

2. Explore possible alignment
of the requirements for the
updating of license with the
achievement of PPST Career
Stages

In-service
Training

1. Teacher Induction Program:

2.

3.

- conduct baseline diagnostic test
- fill-in the possible competency
gap

- move towards CS Il (Proficient)

Provide PD interventions to equip
teachers with the necessary
competencies to move from career
stage to another

Ensure alignment of PD Programs
with the Career Progression
requirements (both CT & SA Career
Line)



The Choice of Career Paths

Master Teacher V SG-22 School Principal IV

Master TeacherdV SG-21 School Principal Il

Master [eacher Il SG-20 School Principal Il

Master Teacher || SG-19 School Principal |

Master T o |
Teag I

PPST Career Stage |

(Beginning towards Proficient)




What happens to Other Teaching Positions?

SG PhP CURRENT ITEMS RETITLED ITEMS
11 27,000 Teacher |

12 29,165 Teacher li

13 31,320 Special Science Teacher | Teacher Il

14 33,843 Head Teacher| / Special Education Teacher | Teacher IV

15 36,619 Head Teacher Il / Special Education Teacher Il TeacherV
16 39,672 Head Teacher lll / Special Education Teacher Teacher Vi
17 43,030 Head Teacher IV / Special Education Teacher IV Teacher Vi

18 46,725 Head TeacherV / Special Education TeacherV Master Teacher |
Master Teacher Il /
19 51,357 Head Teacher Vi School Principal |




The PPST-Based Reclassification Policy

CSC- Approved
Qualification Standards

Education

Training

Experience
Eligibility (PBET/LET)
Competence (PPST)

PPST-Based Performance
Requirements

Each position requires the achievement
of specific PPST indicators demonstrated
in teacher’s performance and measured
through IPCRF

PPST-Based
Selection Process

Classroom Observation to assess PPST-
Classroom Observable indicators

Teacher Portfolio to showcase PPST Non-
Classroom Observable indicators



How do teachers get promoted?

* Teachers need to wait for
Natu ral Vaca ncy vacancy due to resignation,

retirement, death

(J Reclassification as sole means of
promotion.

O Link progression to higher position with

;tice as defined
* Progression to higher position
is based on credentials, rather
than competencies

Teacher |



Step 1: Qualification Standards

SALARY
POSITION GRE EDUCATION TRAINING EXPERIENCE ELIGIBILITY

Bachelor’'s Degree in Educ.:atlon RA 1080

or any Bachelor’s Degree in (EIEmE)
Teacher | SG-11 | relevant subject or learning None required None required RA 1080

area with at least 18 S WET

Professional Units in Education

Bachelor’'s Degree in Education RA 1080

or any Bachelor’s Degree in 8 hours of training in any of or a cumulative of the 1 year teaching EPmentary)
Teacher Il SG-12 | relevant subject or learning following: Curriculum, Pedagogy, Subject experience on a full- RA 1080

area with at least 18 Specialization within the last 5 years time basis

. S . (Secondary)

Professional Units in Education

Bachelor’'s Degree in Education RA 1080

or any Bachelor’s Degree in 8 hours of training in any of or a cumulative of the 2 years teaching Blnentar)
Teacher lll SG-13 | relevant subject or learning following: Curriculum, Pedagogy, Subject experience on a full- RA 1080

area with at least 18 Specialization within the last 5 years time basis

(Secondary)

Professional Units in Education




Step 1: Qualification Standards

SALARY
POSITION N EDUCATION TRAINING EXPERIENCE ELIGIBILITY
16 hours of training in any of or a cumulative of the
_ _ following: Curriculum, Pedagogy, Subject
Bachelor’'s Degree in Education S N
; , Specialization within the last 5 years; \ RA 1080
or any Bachelor’s Degree in 3 years teaching Eleménsa
Teacher IV SG-14 | relevant subject or learning Or experience on a full- RA 1080 .
area with at least 18 : _ time basis
: L _ Completion of NEAP Career Progression (Secondary)
Professional Units in Education 4
Professional Development (CPPD) program for PPST
Career Stage Il (Proficient)
24 hours of training in any of or a cumulative of the
_ : following: Curriculum, Pedagogy, Subject
Bachelor’'s Degree in Education T w5
. ! Specialization within the last 5 years; j RA 1080
or any Bachelor’s Degree in 3 years teaching
. . \ (Elementary)
Teacher V SG-15 | relevant subject or learning Or experience on a full- RA 1080
area with at least 18 ) _ time basis
Completion of NEAP Career Progression (Secondary)

Professional Units in Education

Professional Development (CPPD) program for PPST
Career Stage Il (Proficient)




Step 1: Qualification Standards

SALARY
POSITION -~ EDUCATION TRAINING EXPERIENCE ELIGIBILITY
24 hours of training in any of or a cumulative of the
following: Curriculum, Pedagogy, Subject
Bachelor’s Degree in Education | Specialization, Instructional Supervision within the RA 1080
or any Bachelor’s Degree in last 5 years; 4 years teaching (Elementary)
Teacher VI | SG-16 relevant subject or learning or experience on a full- RA 1080
area with at least 18 time basis SEaEary)
Professional Units in Education | Completion of NEAP Career Progression
Professional Development (CPPD) program for PPST
Career Stage Il (Proficient)
32 hours of training in any of or a cumulative of the
following: Curriculum, Pedagogy, Subject
Bachelor’s Degree in Education | Specialization, Instructional Supervision within the RA 1080
or any Bachelor’s Degree in last 5 years; 4 years teaching ElenEh
Teacher VIl | SG-17 relevant subject or learning or experience on a full- RA 1080
area with at least 18 time basis
(Secondary)

Professional Units in Education

Completion of NEAP Career Progression
Professional Development (CPPD) program for PPST
Career Stage Il (Proficient)




Step 1: Qualification Standards

SALARY

POSITION GRADE EDUCATION TRAINING EXPERIENCE ELIGIBILITY
24 hours of training in any of or a cumulative of the
following: Curriculum, Pedagogy, Subject
Master’s Degree in Education, | Specialization, and 8 hours of training in Instructional RA 1080
™. . or Educational Leadership, or | Supervision within the last 5 years; 5 years teaching Elia B
SG-18 Educational Management, or experience on a full-time
Teacher | o oee e or 5 RA 1080
relevant subject or learning basis
. . ; (Secondary)
area Completion of NEAP Career Progression Professional
Development (CPPD) program for PPST Career Stage llI
(Highly Proficient)
24 hours of training in any of or a cumulative of the
following: Curriculum, Pedagogy, Subject 5 years teaching
Master’s Degree in Education, | Specialization, and 8 hours of training in Instructional | experience on a full time RA 1080
5 or Educational Leadership, or | Supervision within the last 5 years; basis and 1 year e
SG-19 Educational Management, or relevant experience in
Teacher |l . g _ Or _ _ 1 -~ RA 1080
relevant subject or learning instructional supervision
(Secondary)

area

Completion of NEAP Career Progression Professional
Development (CPPD) program for PPST Career Stage Il
(Highly Proficient)

and technical assistance
to teachers




Step 1: Qualification Standards

POSITION

SALARY
GRADE

EDUCATION

TRAINING

EXPERIENCE

ELIGIBILITY

Master
Teacher llI

SG-20

Master’s Degree in Education, or
Educational Leadership, or
Educational Management, or
relevant subject or learning area

24 hours of training in any of or a cumulative of the following;:
Curriculum, Pedagogy, Subject Specialization, and 16 hours of
training in Instructional Supervision within the last 5 years;

Or

Completion of NEAP Career Progression Professional
Development (CPPD) program for PPST Career Stage IV
(Distinguished)

5 years teaching
experience on a full-time

basis and 2 years relevant

experience in instructional
supervision and technical
assistance to teachers

RA 1080
(Elementary)
RA 1080
(Secondary)

Master
Teacher IV

SG-21

Master’s Degree in Education, or
Educational Leadership, or
Educational Management, or
relevant subject or learning area

24 hours of training in any of or a cumulative of the following:
Curriculum, Pedagogy, Subject Specialization, and 16 hours of
training in Instructional Supervision within the last 5 years;

Or

Completion of NEAP Career Progression Professional
Development (CPPD) program for PPST Career Stage IV
(Distinguished)

5 years teaching
experience on a full-time
basis and 3 years
relevant experience in
instructional supervision
and technical assistance
to teachers

RA 1080
(Elementary)
RA 1080
(Secondary)

Master
Teacher V

SG-22

Master’s Degree in Education, or
Educational Leadership, or
Educational Management, or
relevant subject or learning area

24 hours of training in any of or a cumulative of the following;:
Curriculum, Pedagogy, Subject Specialization, and 16 hours of
training in Instructional Supervision within the last 5 years;

Or

Completion of NEAP Career Progression Professional
Development (CPPD) program for PPST Career Stage IV
(Distinguished)

5 years teaching
experience on a full-time
basis and 4 years
relevant experience in
instructional supervision
and technical assistance
to teachers

RA 1080
(Elementary)
RA 1080
(Secondary)




Position

T1to T2
T3

T4
T5
T6
T7

MT 1
MT 2

MT 3
MT 4
MT 5

Step 2: Performance Requirements

Performance Requirements

Beginning
10 Proficient indicators at VS
20 Proficient indicators at VS

Proficient
37 Proficient indicators at VS
7 Proficient COls at O; and 3 Proficient NCOls at VS
12 Proficient COls at O; and 8 Proficient NCOls at VS
18 Proficient COls at O; and 16 Proficient NCOls at VS

Highly Proficient
21 Proficient COls at O; and 16 Proficient NCOls at VS
7 Highly Proficient COls at O; and 3 Highly Proficient NCOls at VS
Distinguished

17 Highly Proficient COls at O; and 20 Highly Proficient NCOls at VS
7 Distinguished COls at O; and 3 Distinguished NCQOls at VS
12 Distinguished COls at O; and 8 Distinguished NCOls at VS

» Once teacher-applicants

meet the QS for the
positions, they must
present their IPCRFs
that showcase their
proficiency in the PPST
indicators as appraised
in their performance.

The table in the left
specifies the
performance
requirements for each
position level



Reclassification List (i.e., Ranking)

» All qualified reclass applicants
who underwent HRMPSB
assessment shall be ranked
based on total scores obtained
from the set point system.

* The HRMPSB shall submit to
the Budget Officer the

Comparative Assessment
Results for Expanded Budget cut-off
Reclassification (CAReER) *All applicants not of the SDO

accommodated in the
current FY are given
priority in the next FY

(i.e., rank list) for onward
determination of cut-off based
on available budget for the
current FY.



9 Where are we
now?
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Implementation of DepEd’s

New Merit Selection Plan
(MSP)

(DepEd Order No. 19, series 2022}

—
DepED B3
DEPARTMENT [l OF EDUCATION ») BHROD




DepEd OR DER
No.Q 19.5 2022

» 1
J / ) f J T -
- I 4
— -
L 9 IeCTIC -

mopmuuformuchﬂonunﬂwmﬂoum e W W J IJ J_J o

To l_'ndﬂ-u'ut'lunts SJ f J
Assistant Secretancs

Bureau and Service Directors
Regional Directors
Schools Division Supcnmm.dcms
Publc Elementary and Secondary school Heads
All Others Concerned

“The Merit
rit Selecti

systemat ction Pla :

o e s ot their celocting erployoes

and ability to eir qualificatio ployees

assume the re perform the e fitness,

being filled.” DS|Oor15|biIitieS of thUtles and
" (DepEd Order No 0S Eogi(')tbn

1 The Department of Education (DepEA) issues the enclosed Merit Selection
Plan which establishes a competency based Ageney Merit Selection Plan o ensure
that n all y,mﬂm\nrr jevels the l)q\nnmrm hires and retuns the night prov'.f for
the right job at the right ume. by strictly adhering o the pnnnp\ts of ment, fitness.
competence, equal opponuml_\‘, transparency. and .xx\mlnlalnhly

2 The basic vnnclplcs. pobicics. general proc edures, and roles that govern the
recruitment, selection, and plac cment system of the I)rpunmrm shall guide s

3. All DepE4 Orders, Tules and regulations. and othe? related issuances, 10
include but not limited 0 the following. andjor provisions therein. which are
inconsistent with this Order and its provisions, are hereby repealed. rescinded, oF
amended accordingly

a DepEd Order (DO No. 29, s 2002, Merit Selection Plan of the pepartment
of Educathon

b, MEC No 10, . 1979, implementing Rules and Regulations for the System
of Career Progression for Public School Yeachers

c. MEC No 29, 8 1979, Clarification 0" Guidelines for mplementing the
Career Progresswon System (Master Teacher Program)

d MECS Order No 62, 1983 Further lmp'.‘mn\.'u(v)ﬂ of the Career
Progression System for Public School Teachers (Master Teacher Flan

e. MECS Order No. 1. 1985, Additional Master Teacher Position®

{ DECS Order No 70, & 1988, Rewvised Policy on Master Teacher for
Secondary Schools

g DECS Order No 57, s 1997, Further }mp‘ﬂr.(nm!:'nn of the Career
Progresston System Jor Master Teacher

n. DECS Order No 5, 8. 1998, Rec!usnvﬁulhuﬂ of Reguiar Teacher and

principal tems to Spmnl Education (SPED[ Teacher and ﬂxnul School

“The Merit S
o L Selecti
positions in th ion Plan (MS
e first and P) shall cov
second level er
and

shall also |
o includ -
other rel e original 4
a a
ted human resouf)c%oggggeﬂts and
ns.

There shall

selection be no discrimi : .

Sox soxual orientation ang 1ination in the

civil status dl‘entatlon and gendunt- of age

o 2 SRy, relid er identity,

(Sec. 83 s, JESRRIEETSISION. ethnicity 3
. 83, Rule IX, CSC ORAOHRA) , Of

JeplA Compy Meraico Avenue Pasie Cry 1000 pw.\\ T208/ 8O3 7220832 1361 lm.v. 068637 6200 ‘ www Besed s ol




ng the DepEd Merit Selection Plan
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Changing needs Alignment with Anchoring RSP
(internal & external) the provisions of policies on DepEd

in HR management the ORAOHRA and strategic directions,
to achieve DepEd'’s indicators of particularly on

goal in the delivery PRIME-HRM. institutionalizing

of quality, accessible, competency-based
relevant, and HR

liberating basic
education.



The Importance of Agency MSP
* Mother document of all hiring and promotion
guidelines in DepEd.

e Serves as Doctrine/Bible for

* HRMO in terms of recruitment
* HRMPSB in terms of assessment.
 Appointing authority in terms of placement/hiring.
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PRINCIPLES

Merit

the necessary
qualifications and
competencies to
perform the duties and
responsibilities of the
position to be filled

Accountability

the obligation of DepEd officials
and employees to accept
responsibility for the selection
of employees in adherence to
the basic principles stated
herein, to explain, clarify, and
justify human resource (HR)
actions; disclose the results in

a transparent manner; and be
responsible for one’s actions

Competence

the ability to perform
tasks efficiently and
effectively by exhibiting
behaviors that
demonstrate the
necessary knowledge,
skills, and attitude

Transparency

the availability to the
public of relevant, reliable,
and timely information on
recruitment, selection,
and placement

Fithess

the principle of ensuring
that the competencies
of an individual match
with the competency
requirements of

a position

Equal Opportunity

the non-discrimination
principle that allows any
applicant within or outside
DepEd to apply for a
position, irrespective of age,
seX, sexual orientation and
gender identity, civil status,
disability, religion, ethnicity,
or political beliefs




DepEd Order 007, s. 2023

How are we

Guidelines on :
Recruitment, Selection, going tOOGSSGSS
and Appointment in the _ our applicants?

Department of Education

CRITERIA
AND POINT
SYSTEM




Implementing Guidelines

Guidelin
eson R '
Ao : ecruitment [
ines. . Select
in the Department of Iliczjndsgtq
ion

DepEd ORDER
No.0 19 2022

THE DEPAF

——— g —— —— ’

5 ibus .
\
\

\, To: Undersecretanes GU!DEL“‘ES ON RECRUIMK‘I‘. SBLDC’“OH. AND APPOuﬂ'lBI(T
\ asistant Secretaries IN THE DEP NT OF EDUCATION

\ Burcau and Service D

\ Regional Directors 1. thionde

\ Schools Division Su

1. Section 2(2), Article 1X(B) of the 1987 Constitution of the chubl‘v: of th
Philippines provides that “qppointments in the Cwil Service shall be made oM
according t© merit and frlness.' Morcover, Section 2, Subtitle A, Title 1, Book V ¢
Executive Order (EO) No- 292, otherwise known as the Administrative Code of 198

U
p!ov\des under Rccrumncm and Selection of Employees that opponunity fi

\ 1 The Department of E:
Plan which establishes a €0
that in all gm'cmancc \evels|

S .
chool Administration

‘:,"“"“'l‘('::’ ‘:‘ :]h:; (‘;“;"‘“K'":‘S‘ government employment shall be open t© all qualified citizens and positive efforts she

\ Pe » 6 be exerted © arttract the best qualified t© enter the service: Employees shall be selecte C r H .

The basic principles. on the basis of fitness to perform the duties and assume the responswk's of th Ite rl a a n d p .

\ Tecruitment, selection an positions.” oINn t S Ste m C i

personnel and stakeholders f y ri .

\v' individuals 10 the teaching 2. The Civil Service Commission (CSC), a8 the central prnwnnrl agency of th O r Tea C h e r | o . terl aa nd pO| nt S

tcaching positions 17 all govq philippine Government, jssued Memorandum Circular (MC) No. 14, s. 2018 titlet H | rl n g ystem fo
3 All DepEd Orders 2017 Ommbus S intments and Other Human Resource Actions, Revisé r

include but not limited 10
inconsistent with this Ord:
amended ac(ordm.d\'

Hiring and
Promotio
d ' n of Sc
Administration Position;1OOI

3. TheDepaf wment of Education (DepEd) recently jssued th
Selection plan of the Dcpanmcnr of Education which aligns the

. DepEd Order (00

—

\ b z{g"ﬁ"% s 19 system on recruitment, selection, and placement with the provisions of the 20 Re I ated _t e °
\ of Career p,,,,m Dmnibus Rules on Appo‘munem and Other Human Resource Acuons (ORAO“RA a c I n
c. MEC No 29, s Revised July 2018 per csc MC No. 14, s. 2018, and reinforces the Department

commitment with the program 10 lnsh'\uhnnahzr MeritocTacy and Excellence !
Human Resource Management (PRlMl'Z‘HRM) per csc MC No. 3, 8- 2012. It
;vfnundrd on the policy of the l)rpnﬂmrm to strictly adhere t0 the pnnmp\rs of Men

Competence, P\Ines.sx‘;\rwxv:nmbylxly, Transparency and Equal ()pptmmuly in th
rOCCSs of rrrmilmrm. sclection, and plx(fmrm of p«‘rsnnnrl to pnsm(ma in th
:Jrgamzauon

{. DECS Order No.
Secondary Sch

g DECS Order No.

Progression Syst

DECS Order No

principal ftems t

principal Items

Non-teaching

\
|
\\ e, MECS Order No

f()CrrEQria and Point System
IQelatlrmg and Promotion of
ed Teaching Positions

=2

4. Faithful 10 the merit and fitness pr'mcxple of the C jvil Service Doctrine ofth
Constitutiont, and the DepEd’s thrust 10 better serve its Jearners and stakeholders t
:ommuously jmproving itself and maintaining mgmumuon:ﬂ pex(oxumnce an
health, the Depm'unem hereby issues the Guidelines on Recrulcmmt. Selectiol
and Appolnmwﬂt in the Dcpartmcnl of Education. This policy provides for
-l_vs(rmmir process of recruitment. selection, and uppninlmrnt of prnumnrl \
pomtinns in the First and Second levels based on their relative q\mhﬁrﬂnlms an

fé:rr::cl.er.ia and Point System
NOmng and Promotion of
Nn-Teaching Positions

competence to perform the dutics and rrsp(msxh\\n'\rs of the positions- It is aimed ¢
ensunng that the mgnmmmm and its manpower are able t0 rrsp(md to challengt
and nppﬂrmnmrs of the 21% century with focus on the delivery of quality, accessibl

\ YepEd Complex seraico Avenue, Pasig CIY 1600

Plus:

relevant, and liberating basic education.

.  Scope

Pending legal review

on Teach
Jotion er

5. This policy provides guidance to Human Resource M:\nagemem Officel
\HRMOsi. Human Resource Merit Promotion and Selection Board \HRMPSB
Appointing A\xmonhcslomccrs. applicants, and other smkeholders at the Centrt
Dffice (CO), Rrg\nnal Offices (R( )s), Schools Division Offices (SDOs), and schools an

7

Higher T -

* . eachina Positi

pending ¢ g Positions (E

g career progression / rec(:lss’sjil;l!sy o)
catiog




How do we assess teachers and school heads
NOW using the NEW GUIDELINES

Teacher |
Hiring

CRITERIA

MAXIMUM
POINTS
POSSIBLE

For issuance
*existing policy in the
absence of the new
guidelines

Teacher Promotion

and Reclass

CRITERIA

MAXIMUM
POINTS
POSSIBLE

. Education

10

. Education

10

. Training

10

. Training

10

. Experience

10

. Experience

10

. PBET / LET / LEPT Rating

10

. PPST-based Performance

30

. PPST COils
(Classroom Observation /
Demonstration Teaching)

35

. PPST COils
(Classroom Observation /
Demonstration Teaching)

25

f. PPST NCOils (Teacher Reflection)

PPST NCOils
(Portfolio Assessment)

TOTAL

TOTAL




CRITERIA AND
OINT SYSTEM Teacher | positions

Hiring and Appointment to

. Units and/or degree relevant to the position to be filled
Education (Kindergarten, Elem, JHS, and SHS), exceeding the QS 10
Hours in Curriculum and Instruction, exceeding the QS,
Training acquired in the last five (5) years. 10

For SHS, must be relevant to learning area/specialization/strand

- Months/years of Teaching, exceeding the QS.
Experience . : : 10
For SHS, relevant industry/work experience may be considered

PBET / LET / LEPT Rating Rating obtained as reflected in the Certificate of Rating

Measured through Classroom Observation /
PPST-COls Demonstration Teaching

PPST-NCOils Measured through the Teacher Reflection Form (TRF).

v




How do we assess teachers and school
heads NOW using the NEW GUIDELINES

BREAKDOWN

SN OF POINTS

@)

a. Education

@)

b. Training

@)

c. Experience

d. Performance

School Administration
Positions

e. Outstanding Accomplishments

@)

f. Application of Education

g. Application of Learning
and Development

@)

o Educaton 0
bTamng 0
c Experience 0
a pedomance
o Outstanding Accomplishments | 10 _
¢ AppicationofEducation | 0
B I L

U

h. Potential (Written Exam, BEI)
TOTAL

DQWJ ED MATATAG

Bansang Makabata N Batang Makabansa
DEPARTMENT B OF EDUCATION

°|



Career Progression of Teachers: Roadmap

2023-2026
O 2006-2010 Q 2018-2019

BESRA Key Reform Thrust 2:

Teachers raise the Review Of the Caree_r
prevailing standards of their Progression System.
profession to meet Stakeholder
demands for better learning consultations and
AUNBEITIEE validations
— |
Policy work:
Major Changes in the Executive Order & IRR
PH Education Landscape: DBM-DepEd Joint Circular

K to 12 Law, PQF, PPST Qualification Standards

O DepEd Reclass Policy
2013-2017 2019-2023




DenpED MATATAG
DEPARTMENT\_'OF EDUCATION Bansang Makabata % Batang Makabansa

Thank youl!
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